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PREAMBLE
Agreement made this j q day of ~ It/1R. , 2003 by and between the Town of
Lloyd, hereinafter referred to as the '.'Employer" and e Town of Lloyd Police Benevolent
Association, on behalf of the Town of Lloyd Dispatchers,hereinafter referred to as the "PBA".
ARTICLE 1
RECOGNITION CLAUSE
The Employer recognizes the PBA as the sole and exclusive representative for all part-time
Dispatchers for the purpose of collective bargaining, processing of grievances, and for all terms
.
and conditions of employment. The period of unchallenged representation for the PBA shall be
for the maximum period allowed under Section 208.2 of Article 14 (Taylor Law) of the New
York State Civil Service Law.
ARTICLE 2
DUES DEDUCTION
The PBA shall have exclusive rights to payroll deduction of dues for employees covered by this
Agreement. Such dues and premiums shall be remitt~d to the PBA on behalf of the Town of
Lloyd Dispatchers.
ARTICLE 3
AGENCY SHOP FEE
Under the Taylor Law, membership in the PBA is not compulsory. Neither party shall exert any
pressure on or discriminate against any employee based on membership or non-membership in
the PBA. Deductions shall be made from the wage or salary of employees of sai4 bargaining
unit who are not members of the PBA, in the amount of the dues levied by the PBA.
---.--
ARTICLE 4
PBA AND EMPLOYEE RIGHTS
A. The PBA and its designated agents shall have the right to consult individual employees
during working hours in order to administer the Agreement. Such time shall be
scheduled upon approval of the Chief of Police or designee but shall not be granted \\iohen
it would interfere \vith the operation oftheoregular work schedules of the El11ployer.
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B. Dele!!ates: ~e E~ployer recognizes the right of the PBA to designate a Delegate and
alternate. The authority of the PBA Delegates shall be limited to and shall not exceed the
following duties and activities:
1. The investigations and presentation of grievances in accordance with the
provisions of this Agreement.
? The transmission of such messages and information which shall originate with
and are authorized by the PBA or its officers, provided said messages and
information:
a.
b.
have been reduced to writing or
if not reduced to writing are of a routine nature and do not involve a
refusal to perform work assignments;
3. The Delegate shall participate in PBA functions according .to the PBA by-laws
and shall assist in PBA activities and grievances when requested to do so, in
accordance with his/her usual and customary duties.
ARTICLE 5
NO STRIKE PROVISION
Pursuant to New York State Civil Service Law, Section 207.3, the PBA hereby affirms that the
employees do not assert the right to strike against any government, to assist or participate in such
a strike, as defined herein. Nothing in this Agreement shall be construed to limit the rights,
remedies or duties of the Employer, or the rights, remedies or duties of the PBA or. employees
under the laws of the State of New York.
ARTICLE 6
PBA RIGHTSILABOR-MANAGEMENT COMMITTEE
LaborlMana!!ement Committee: The Chief of Police and the liaison from the Town Board to
the Police Department shall meet periodically with representatives of the PBA and/or bargaining
unit to discuss mutual concerns. The individual requesting the meeting shall give at least seven
(7) days notice to all n1embers of the committee and shall provide an agenda of the items to be
discussed.
.,.
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I ARTICLE 7
NUUNTENANCEOFSTANDARDS
A. The Dispatchers shall be subject to the standard operating procedures embodied in the
Rules and. Regulations of the Town of Lloyd Police Department until such time as the
Employer adopts separate standard operating procedures for the Dispatchers.
B. A past practice will be any practice or rule relating to a condition of employment which is
established by its:
a.
b.
c.
. clarity, consistency;
longevity and repetition;
acceptability and mutuality.
There will be no change in such practice(s) and/or condition(s) without first having
obtained the voluntary agreement and consent of the PBA.
ARTICLE 8
RATE OF PAY AND OVERTIME
A. Rate ofPav: The hourly rate of pay for Dispatchers shall be as follows:
1/1/99
$8.25/hr
1/1/00
$9.25/hr
1/1/01
$10.50/hr
1/1/02
$12.00
B. Overtime: All Dispatchers shall be entitled to one and one-half times (1.5X) their hourly
rate of pay for all hours worked in excess of forty (40) hours in a given one (1) week
period.
ARTICLE 9
HOLIDA YS
In the event a Dispatcher works on any of the named Holidays in 1999, 2000 and 2001~ he/she
_ shall be paid at the rate of one and one-half times (1.5X) their hourly rate of pay for all hours
worked.
1/1/99
1. New Year's Day
2. Easter Sunday
3. Thanksgiving Day
4. Christmas Day
1/1/00
1. New Year's Day
2. Easter Sunday
3. ThanksgivingDay
4. ChristmasDay
1/1/01
1. Ne\v Year's Day
2. Easter Sunday
3. Thanksgiving Day
4. Christmas Day
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Effective January 1,2002, the named Holidays shall be as follows:
1. New Year's Day
2. Good Friday
3. Labor Day
4. Election Day
5. Thanksgiving Day
6. Day After Thanksgiving
7. Christmas Day
8. President's Day
9. Columbus Day
10. Veterans'Day
11. Memorial Day
12. Independence Day
In the event a Dispatcher works on any five (5) of the above named Holidays, he/she shall be
paid at the rate of one and one-halftime (I.5X) their hourly rate of pay for all hours worked on
that Holiday.
ARTICLE 10
UNIFORMS
All Dispatchers who have completed six (6) months of service with the Employer shall be issued
one (1) complete uniform which shall consist of the following: one (1) pair of pants, one (1)
shirt, one (1) tie and one (1) name tag. For the first six (6) months of employment, the dispatcher
shall be required to wear dark blue slacks and a light blue button shirt. The employee shall be
responsible for all dry cleaning expenses.
Effective January 1,2002, all Dispatchers who have completed six (6) months of service with the
Employer shall be issued two (2) complete uniforms which will consist of the following: two (2)
pair of pants, two (2) shirts; one (1) tie and one (1) name tag.
ARTICLE 11
WORK SCHEDULE
A. Scheduling shall be set monthly based on seniority and availability at the discretion of the
Chief of Police or designee as per the needs and priorities of the Department and the
Employer.
B. No employee shall be scheduled to work more than eight (8) hours of any twenty-four
(24) hour period of time. If in an extreme emergency, and after exhausting the list of
Dispatchers a replacement cannot be found to fill a shift, it will be permissible to exceed
the t\venty (20) hours per VtTeekmaximum so that the shift will be filled by a Dispatcher.
-4-
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ARTICLE 12
GRIEVANCE PROCEDURE
A. Definition: A grievance shall be defined as a claim by any employee or group of
employees, or the PBA acting on behalf of the employee(s), or on its own behalf, that the
Agreement or any existing terms or conditions of employment have been allegedly
violated, misinterpreted, or misapplied.
All grievances shall be in writing and shall be signed by the party filing the grievance.
They shall include the name and position of the aggrieved party and the identity of the
provision of this Agreement upon which the grievance is based. They shall also include a
statement of the underlying facts, including dates, events, or conditions which constitute
the grievance, the identity of the party alleged to be responsible for causing the events or
conditions if known to the aggrieved party and a general statement of the nature of the
grievance and the redress sought by the aggrieved party.
B. Basic Principles:
1. It is the i~tent of this procedure to provide for the orderly settlement of
differences in a fair and equitable manner. The resolution of a grievance at the
earliest possible stage is encouraged.
2. An employee, group of employees, or the PBA acting on behalf of the
employee(s), or on its own behalf, shall have the right to present a grievance in
accordance with these procedures free from interference, coercion, restraint,
discrimination or reprisal.
3. An employee(s) shall have the right to be represented at any stage of this
procedureby the PBA representative (delegate) or its legal counsel.
. 4. Each party to a' grievance shall have access at reasonable times to all written
statements and records pertaining to such case.
5. The Employer -and the PBA and its delegates agree to facilitate any investigation
which may be required to make available any and all material and relevant
'. documents, communications, and records concerning the alleged grievance.
.
6. An documents, communications, and records dealing with the proceedings of a
grieyance shall be filed separately from the personnel files of the participants.
7. The tin1e limits specified for either party may be extended only by \\:ritten mutual
aQreen1ent.
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8. It shall ,be the responsibility of Employer to take steps as may be necessary to give
force and effect to this procedure. Each official so designated shall have the
responsibility to consider promptly each grievance presented to him/her and make
a determination within the authority delegated to himlher within the time
specified in these proceedings.
9. The function of these procedures is to assure equitable and proper treatment under
the existing agreement, rules, regulations and policies which relate to or effect the
employee in the performance of his/her assignment. They are not designated to be
used for changing such rules or establishing new ones.
Procedures: All employees of the Department who have a grievance shall follow the
procedure as outlined below:
1. Time Limits: A grievance must be submitted at the first applicable stage of a
grievance procedure within thirty (30) days of the time the grievant, steward, PBA
President or PBA knew of the act or condition upon which the grievant is based.
2. Formal Staee One: The grievant shall submit the grievance in writing to the
Chief of Police which shall specify the alleged contract violation and the remedy
sought. The Chief of Police shall provide his/her written decision within ten (10)
calendar days of receipt of the grievance.
3. Formal Staee Two: If the grievant(s) is not satisfied with the Chief of Police's
decision, said individual(s) through his/her PBA representative, shall move the
grievance forward to the Town Board level. The Town Board shall in writing
render a decision within ten (10) calendar days of the last denial. If however, the
Town Board and the PBA officials (Steward, PBA President) elect to proceed to a
Town Board Hearing rather than directly to arbitration in an attempt to resolve the
matter amicably, a mutually agreed upon hearing date shall be scheduled (within a
reasonable amount of time) before the Chief of Police, Town Board, Steward,
PBA President, grievant (s) and all appropriate others. A decision shall be made
within ten (10) days of the Town Board's hearing.
4. Formal Staee Three: In the event the grievance cannot be resolved at Formal
Stage Two within fourteen (14) calendar days after a written determination has.
" been provided, a demand for arbitration may be submitted to the New York State
Public Employment Relations Board (pERB) by the PBA only, for arbitration in
accordance with the procedure set forth by PERB. The decision of the arbitrator
shall be final and binding upon the parties.
'
5. Cost of Arbitration: The cost for the arbitration shall be borne equally by the
parties.
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SEPARABILITY
If the enactment of legislation or a determination by a court of final jurisdiction (whether in a
proceeding between the parties of one based on a similar state of facts) renders any portion of
this Agreement invalid or unenforceable, it shall not affect the validity of the rest of this
Agreement, which shall remain in full force according to the tenns, and in the manner, and with
the same effect as if such invalid portion had not been originally included therein.
ARTICLE 14
DURATION
The provisions of this Agreement shall be effective as of January 1, 1999 and shall remain in
effect through December 31, 2002.
TOWN OF LLOYD
BY: fZK::Qx __
ROBERT J. SHEPARD, SUPERVISOR
DATE: c?---/?-A~
TOWN OF LLOYD POLICE BENEVOLENT ASSOCIATION
~
DATE: O~ /J<J/6$,
,. -- ....
.'----
..
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